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HPD offers options for creative career paths

On horseback or under
water, officers can train
Jfor special assignments

By DAVID WAHOME

Employment Correspondent

People who associate police work
with danger and stress may not know
how cool and satisfying some police
jobs can be.

In the Houston Police Department
for instance, cool jobs are found in
such programs as Crime Scene Unit
(CSU), Special Weapons and Tactics
(SWAT), canine patrol, diving and
mounted patrol.

Investigating evidence

CSU focuses on crime scene investi-
gation (forensics) and involves recov-
ery and documentation of trace evi-
dence such as hairs and fibers; ballis-
tics evidence such as fired bullets,
casings and trajectories; analysis of
DNA-carrying material; video and
photography; and scene reconstruc-
tion.

HPD senior police officer Mike Mc-
Coy has seen an increased interest in
crime scene-investigation work from
the public and fellow police officers.
He attributes this interest to television
shows such as “CSI Miami” and “CSI
New York” airing on CBS.

“Absolutely, these shows have a big
influence. Before these shows came
about, we never got asked about these
jobs,” said McCoy, an HPD recruiter
and a 25-year veteran of the depart-
ment. “Now we get asked all the time
about the way to become a crime scene
investigator.”

Paying attention to details is one of
the critical qualities that make some-
one an ideal candidate for a crime-
investigation job.

:
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UNIQUE CHALLENGES: In addition to traditional patrol work, HPD officers have the option of applying for more
specialized jobs that require additional training.

“You have to be a very detail-
oriented person,” McCoy said.

“Everything has to be done per-
fectly. No mess-ups. If the case goes to
court you don’t want a guilty person to
get off because you missed some de-
tails.”

Specialized weapons

SWAT, which has saving lives as its
No. 1 goal, is a specialized unit that

deals with circumstances the average
patrol officer isn’t equipped to handle.

“A lot of people are interested in
SWAT. Everybody asks me how to be-
come a SWAT officer, especially the
young ex-military guys,” McCoy said.
“If you were a sniper in the military,
you would naturally be interested in
SWAT because of the military-type
weapons that they use.”

McCoy said SWAT is considered a

cool job because officers “have an op-
portunity to save lives and make a dif-
ference in the community.”

While attention to details is critical
in CSU, strength is considered a virtue
in SWAT.

“One has to be physically fit to be a
SWAT officer. They do a lot of training
and lot of running,” McCoy said.

See HPD, page EE2
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Let go of bad feelings

CONTINUED FROM PAGE 1

can help you decide whether
your reaction to the interviewer
was valid or if interview jitters
played a part in making you
feel uncomfortable.

Pay attention to positive and
negative emotions. They often
serve as a powerful guide.

When a job seeker takes a
job regardless of bad feelings
beforehand, another job search
often follows within the year.

Keep moving forward
through the interview process
until an offer is made. Then
you can decide if your initial
reactions were valid, and if the
job is right for you.

: I'was offered a job, but
the pay is almost 40
percent less than I was mak-
ing. If I take the offer, will
the employer think I’'m des-
perate?

: There are several reasons
to take a job with lower

pay. It may be more appealing,
compensating for the lower sal-
ary. Some people will take a
less-stressful position so they
have more time for other ac-
tivities.

Taking less than the market
rate for your credentials could
be ared flag. This can be a re-
flection of the employer’s work
culture, so research the com-
pany using market-rate mea-
sures and discuss options to
bring you back to your most re-
cent compensation level.

Thompson is a member of the
American Counseling Association
and a national board-certified
counselor.

Submit questions to
careerrescue@yahoo.com or mail
to Houston Chronicle, P.O. Box 4260,
Suite 350, Houston, TX 77210.

CONTINUED FROM PAGE 1

Background also is impor-
tant for this type of work. Those
who seem to do better are ex-
military people or former police
officers.

Tryouts for SWAT generally
are held once a year. Officers
must have at least three years of
experience in patrol before they
can apply.

If accepted, an officer will be
placed on the part-time team
while maintaining his current
position within the depart-
ment.

New SWAT team members
train with full-time officers one
week a month to learn the skills
necessary to do the job.

Once on the full-time team,
an officer will be trained to be-
come and assaulter or marks-
man, depending on the needs of
the unit and the officer’s skill
level.

Animal partners

HPD’s canine patrol pro-
gram is known as the K-9 Unit.
There currently are 39 teams in
the unit assigned to various sec-
tions throughout the police de-
partment. Most K-9 teams are
assigned to patrol. Others are
assigned to explosives and nar-
cotics detection.

Coolness of the K-9 Unit lies
in the ability to “help, serve and
protect,” McCoy said.

Those who fit best in this role
are “people who love animals
and enjoy helping others,” he
said. “If you don’t love dogs,

308-1300.

why would you go in canine pa-
trol? Dogs and their handlers
become close partners both at
home and on the job, because
the dogs live with their handlers
and their families.”

The dogs are extremely use-
ful when searching buildings,
fields and parks. HPD currently
uses Belgian Malinois, German
Shepherds, Labrador Retriev-
ers and a Bloodhound.

To become a K-9 officer one
must serve in police patrol for
five years before applying to the
unit.

Most police officers accepted
into K-9 remain for the dura-
tion of their careers, as it is a
very satisfying and rewarding
career path. Training is con-
ducted by some of the most ex-
perienced and knowledgeable
handlers in the country.

Underwater

The Dive Team is respon-
sible for responding to water-
related scenes encountered by
the department.

The primary job of the team
is processing underwater crime
scenes by searching for and re-
covering evidence, vehicles and
bodies.

The team also performs un-
derwater searches of ships in
the Houston Ship Channel to
assist in narcotics trafficking
investigations. It also conducts
in-water security sweeps of
dock areas.

During floods, the team is
deployed with its boats to assist
in evacuations, and all divers

FOR MORE INFORMATION

For information on how to apply to become a police officer, call
HPD Human Resources Department at 1-800-252-0473 or 713-

wep: Officers can have cool jobs

are trained to respond with the
Helicopter Division to conduct
aerial rescues utilizing rescue
harnesses.

Divers must be certified in
advanced scuba diving.

“Adventurous types are the
best suited for this job,” McCoy
said.

Riding on the job

Good mounted patrol offic-
ers love riding horses and must
have some horse-riding experi-
ence, McCoy said.

“We get a lot of cowboys for
this job, but they can’t take the
horses home with them since
we have to stable them.”

Experience needed

If you are interested in
HPD’s cool jobs, one key point
to remember is that you must
first become a police officer and
have some years of street patrol
under your belt, McCoy said.

“You have to patrol on the
street for 2-5 years depending
on the job. Patrol is the back-
bone of the department,” he
said.

Candidates interested in po-
lice work must meet the follow-
ing requirements:

m Have either completed 60 se-
mester hours from an accred-
ited college or university with a
2.0 grade point average or have
military service with an honor-
able discharge.

m Be 21 to 44 years old, but
must not have reached their
45th birthday prior to oath of
office or certification.

m Must be a U.S. citizen and
resident of the contiguous
United States for a period of
time sufficient to conduct a
comprehensive background in-
vestigation.

m Have no felony or class A mis-

PHO'I_'O COURTESY OF HO_USTON POLICE DEPARTMENT
ERS: Officers can work in HPD's K-9 or

mounted patrol units. While dogs often live with their handlers,
horses have to stay in stables.

SPECIAL PAR

demeanor convictions. No class
B misdemeanor convictions
within the past 10 years preced-
ing the date of application.

m Weigh in proportion to
height.

m Pass all phases of the physical
agility test.

m Have a valid driver’s license
and proof of liability insurance.
m Have a stable credit history,
family background, and em-
ployment background.

m Previous military personnel
must not have been convicted of
any court-martial higher than a
summary.

m Have no more than two mov-
ing traffic violations within an
18-month period preceding the
date of application. Driving
record should reflect prudence

and maturity.

Plenty of opportunities

Which areas within the de-
partment have a severe short-
age of staff?

“The whole department is
short of staff right now,” McCoy
said.

“We are hiring and will be
hiring for a long time to come.
If you meet the basic criteria,
we will hire you right now.”

Houston is not the only city
in need of police officers. Other
cities nationwide are hiring,
creating a shortage for candi-
dates.

“Everybody wants to in-
crease their department to pro-
tect citizens. We live in a differ-
ent world now,” McCoy said.

Minimum requirements include:

stairs and ladders, etc), and

e Willingness to learn

Minimum experience required:

¢ Analyzer Technicians
Instrument Technicians
Electricians
Millwrights/Machinists

Preferred experience:
e Analyzer Technicians

. Instrument Technicians

required.
. Electricians

e Millwrights/Machinists

e By Mail or drop-oft:

¢ By Fax: (281) 280-0864

SHELL OIL COMPANY
MAINTENANCE CRAFTS
Shell Oil Company, a leading diversified energy corporation, has openings for Journeyman

Analyzer/Instrument Technicians, Journeyman Electricians, Journeyman Millwright/Machinists and
Journeymen Heavy Equipment Operators at its Deer Park Manufacturing Complex.

e High School Diploma or GED equivalent, and
e Able and willing to work overtime including nights, weekends and holidays and
e Able and willing to work in adverse conditions (high heat, high noise, lifting 50 pounds, climbing

. Working in a multi-skilled, achievement-oriented, team-based environment, and

Minimum of 2.5 years at the journeyman level in petro-chemical work environment in one of the following crafts:

Heavy Equipment Operator/Riggers

5+ years in maintaining and troubleshooting process analyzers. Experience with gas chromatography (Applied
Automation Advance & Maxum), photometers (Hartmann & Braun and Ametek), and CEMS systems.

5+ years of experience in working with Pneumatic/Elec. instruments (Honeywell, Rosemount & Taylor) and
Control & S/D Systems (Honeywell/Triconex). Troubleshooting and maintenance of on-line equipment

5+ years of experience in the troubleshooting and repair of low and medium voltage motor control circuits,
motors, switchgear, transformers and UPS systems

5+ years of experience in working with Pumps, Blowers, Compressors, Turbines, and Fans

e Heavy Equipment Operator/Riggers
NCCCO Certification. 5+ years of maintenance experience performing rigging tasks of pumps, motors, RV’s,
exchangers, flagging cranes, understanding sling charts and other tasks associated with rigging. Basic
knowledge of crane operations and the use of chain falls and come-a-long work. Prefer work experience
operating forklifts, flat bed trucks and other automotive equipment (mobile cranes).

Please specify on your resume if you have any of the above-preferred experiences.

Candidates will be required to successfully complete extensive testing, interviews, a physical evaluation, a
drug/alcohol screen, background/reference screen and training.

Qualified applicants should send a resume to Certified Customized Staffing:

Certified Customized Staffing
16951 Feather Craft
Houston, TX 77058

¢ By Email: shell @certified.com (only resumes in MS Word format will be accepted)

Word format will be accepted.)

Must specify: Attn: Shell Oil Company - “A” for Analyzer applicants OR
Attn: Shell Oil Company - “I” for Instrumentation applicants OR
Attn: Shell Oil Company - “E” for Electrician applicants OR
Attn: Shell Oil Company - “M” for Millwrigh
Attn: Shell Oil Company - “H” for HEO/Rigger applicants

All resumes must be received by 7/30/07. (Only Fax, Walk-in, or e-mail sent to shell @certified.com in MS

All candidates meeting the minimum experience requirements will be given consideration.
Shell offers a competitive wage and benefits package and a safe, healthy, and professional work environment.

Shell is an Equal Opportunity Employer

achinist applicants OR

Get aid

-3 ] \

60,000

SGS Petroleum Service Corporation’s

TANKERMAN CAREER ACADEMY

Now Enrolling

Tankermen supervise the transfer of petrochemicals to and from
barges. Learn more about how to become a licensed tankerman by
attending one of our upcoming information sessions. To register,
call 281-991-3500 or visit our website at www.tcainfo.com.

while you train
Average yearly earnings of more than

THE M. D.

CANCER CENTER

SKILLED

CAREER FAIR

Thursday, July 26, 1pm-7pm

ACB/Mays Clinic, 2nd Floor, West Lobby
1220 Holcombe Blvd
Parking validation and refreshments provided.

At M. D. Anderson Cancer Center, your specialized skills are integral in
ensuring that our buildings are home to groundbreaking research, care,
education and prevention — as well as hope for a future that’s cancer-free.

more!

Please call 713-792-4603 to schedule an interview time. Walk-ins with
up-to-date resumes will be seen as time allows. If unable to attend, please

complete an online application at

www.mdanderson.org/careers

THE ONIVERSITY OF TEXAS

MD ANDERSON
CANCER CENTER

Making Cancer History’

The University of Texas M. D. Anderson Cancer Center is an equal opportunity employer and
affirmative action employer M/F/D/V.

We are looking for:

First and Second Grade Stationary Engineers
Journeyman Electricians

Journeyman Plumbers

Benefits of joining us include: employer paid medical, 24 paid days off
per year, longevity pay, Teacher’s Retirement System pension, and much

ANDERSON

TRADES

S

showcase your food-loving talents.

H-E-B Cypress Market
New Store located at
290/Barker Cypress

Now Hiring for All Positions!

Apply M-F 9am-6pm
Saturday 9am-1pm
10694 Jones Rd, Houston TX 77065

H-E-B Bay Colony

2955 S. Gulf Freeway

League City, TX 77573

Job Fair 7/30/07 9am-3pm

H-E-B Clear Lake
16811 El Camino Real
Houston, TX 77058

Job Fair 7/31/07
9am-3pm

Here Everything's Better.

Now Hiring!

o ]
Great pay and benefits, flexible hours!
Discover your opportunity to be part of a next-generation retail store with one of the largest privately
held retailers in the nation. HEB is opening new locations with incredible innovations - from
specialty departments with thousands of fantastic items to exciting ways to

H-E-B Riverpark
19900 Southwest Freeway
Sugarland, TX 77479
Now hiring for Deli Lead
and Meat Wrapper.

Walk in interviews:

7/25/07 and 8/18/07

H-E-B Mason Road

1621 Mason Rd, Katy TX 77450

Now hiring for Bakery
Representatives & Baker/Fryers
Apply at store during normal store hours.

H-E-B Fry Road

1550 Fry RD, Houston, TX 77084
Now hiring for: Seafood
Representatives & Cooking
Connection. Apply at store during
normal store hours.

Great Benefits Include:

« Competitive Pay © Excellent Health Plans © 401 (K) Savings and Retirement Plan * Company-Paid Time Off © Federal Credit Union
* Employee Discount Programs * Educational Assistance and Career Path Development * Employee Assistance Program

EOE/Drug Free
Workplace

Become 4 part
of our HEB
Team and appyy
at one of
our stores!

All Woodlands H-E-B Stores

2170 Buckthorne Place Suite 200
The Woodlands, TX 77380

Job Fair 7/27/07 1pm-4pm

All Woodlands H-E-B Stores
425 Sawdust Rd., Suite B

Spring, TX 77380

Job Fair 7/28/07

I11am-4pm

H-E-B Kempwood/Gessner
10251 Kempwood, Houston TX 77043
Now Hiring for Meat Cutters,
Overnight Stockers &

Assistant Service Managers

Apply at store during normal store hours.

www.workatheb.com




